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ABSTRACT

The objectives of this research were : 1) to study the principle and concept
about Management Development of Public Welfare in Sangha Administration, Region
15, (2) to analytical study the condition of Management Development of Public
Welfare in Sangha Administration, Region 15, (3) to propose the guidelines for
Management Development of Public Welfare in Sangha Administration, Region 15.

The methodology was the qualitative research, collecting data from the key
informants such as Sangha administrators in Sangha Administration Region 15, management
experts and public welfare scholars by purposive sampling of representative group. For the in-
depth-interview of 25 key informants by structured interview for data collection and group
discussion with 9 participants by recording from group discussion. The data analysis used the
content analysis technique.

Findings of Research were as follows :

1. The principle and concept about Management Development of Public Welfare
could be classified the four main characters of the mission for public welfare were as following
: 1) Hospitality and helping Procedure such as the temples and Sangha Organization proceed or
work that have the objective for the public benefits, 2) To help the other people’s activities for
Public Welfare such as to help and support the government and private enterprises for the
public welfares, 3) To help to preserve the Public Domains such as to help and support about
places and materials for the public benefits, and 4) To help the people means to help the
people in the normal situation and disasters for the benefit of the public.

2. The condition of Management Development of Public Welfare in Sangha
Administration, Region 15 as follows : 1) Hospitality and helping Procedure had its strengths such
as temples have the welcomed places, Sangha administrators knew the problem of community
and Sangha had the policy to support to proceed for the public welfare and had the weaknesses
like some activity lacked of budget to work continuously and had the opportunity like Buddhists
supported the activity of temple and government sector supported the activity as a part of
responsibility , and had the obstacle was the mass media could not help to publish the news

about public welfares, 2) To help the other people’s activities for Public Welfare such as to help



and support the government and private enterprises for the public welfares , had the strengths
such as temple is the community center and helps the others’ activities for the public welfare. Its
weakness was the lacking of good cooperation between temple and government and private
agendies. Its opportunity was the popularity of public mind of people in the society and its
obstacle was the temple or Sangha Organization had the limited scope of supporters, 3) To help
to preserve the Public Domains such as to help and support about places and materials for the
public benefits, had the strength such as Sangha Administrators had the good leadership, its
weakness was the lack of cultivation about preservation of public domains of the people. Its
opportunity was the Buddhists donated for religious construction for the monks and its obstacle
was the person or group of people occupied the places of the public domains for their benefits,
and 4) To help the people and all animals : had the strength such as Buddhism has the principle
of Dhamma for all and place of temple is the forgiving land. Its weakness was Sangha organization
does not have any organization to recognize for disastrous helping center when the people face
the natural disaster. Its opportunity is that Dhamma is needed for people in the present time and
its obstacle was the law is not facilitated to help all animals.

3. The Management Development of Public Welfare in Sangha Administration, Region 15
by aspects classification of this research as follows : 1) Hospitality and helping Procedure such as
to create the cooperation in 3 factions(village, temple and gsovernment by having the temple as
the center to move on by the principle of harmony like loving kindness, right view and faimess
and giving the opportunity to all factions to get the real information and focus on the proper
content in each area, 2) To help the other people’s activities for Public Welfare are support the
roles of Sangha Administrators as the public leader of public mind in the community such as to
develop the personality development characteristics of Sangha administrators and develop the
character about the motivation creation technique and skills , experience and knowledge and
ability related to public welfare, 3) To help to preserve the Public Domains such as to raise the
fund to preserve the public domains by having Sangha administrators as the leader to receive the
donation from Buddhists in the area. To raise the fund as its character by having the persons with
full responsibility as the committee such as Sangha organization, sovernment and community
people by spending the fund to repair and preserve the public domains of community to have
good condition and set up the activity to train the youths to have the public mind and love to
preserve the public domains of the community, and 4) To help the people and all kinds of
animals is to set up the mental treatment center for the poor people and disastrous victims by
using the temple area as the center settlement by having the administrative structure in the form
of co-committee among the related agencies, have the plan to help the urgently disasters and
have the main tasks are to have the activity to cure the mind by having the monks to work with
the officers of the public welfare department and can work out of the area to help the mental

treatment for the poor people and disastrous victims that they cannot come for service.



